Welcome to The

Retirement [ )
Planning Seminar J

PRESENTED BY NPERS

How To Contact Us

Nebraska Public Employees
Retirement Systems

Located at: Mailing Address:
1526 K Street PO Box 94816
Suite 400 Lincoln, NE 68509
402-471-2053 or 800-245-5712 ﬁ
Fax: 402-471-9493 EEE
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Who Does What?

Ameritas:

* Account Recordkeeping
* Track account balances
« Changes
* Transfers

®
®

Plan Information
State Laws
Refunds
Retirements
* Forms, etc.

NPERS.NE.GOV

*PERB Info
e|Investment Council _ e Des
eLegislative Info

*Plan Info
eMember Info v you doneyourrermen
eEmployer Info P
eVideos :
ePublications
eForms

eSeminar Schedules

eLink to Ameritas

e

. Wa e
*Benefit Estimator oA a1 )
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Office visits for retiring members:

By appointment only!
Call (800) 245-5712 or (402) 471-2053

Scheduled appointments allow NPERS staff to:
* Calculate annuity estimates.
* Create your retirement packet.
* Answer questions specific to your account.

Initial requests for an office visit should be made no more than 6 and
preferably no less than 1 month prior to termination/retirement.
If spouses are both members, they may share an appointment.
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Reemployment
On or After 1/1/2020:

* 120 days or less = No termination!

*  Must repay all benefits
* Resume prior plan participation

* 121 days or more

* Return to prior plan
* DCtoDC
* CBtoCB
* |If previously vested — retain vested status
* If not previously vested...
* No distribution — vesting credit granted
» Distribution taken — vested credit restored if repaid
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Deferred Compensation Plan

Voluntary Participation:

Available for ALL State employees

Most Counties have their own DCP

Defers part of salary to a later date
* Reduces current taxes

* Long term investment, NOT

short term savings @ I

Deferred Compensation Plan

Automatic paycheck deductions
* No employer match

17 investment funds
* same funds used for Defined Contribution
* transfer funds at any time

Start/adjust/stop/restart contributions
» asdesired per plan provisions
Contributions are tax deferred

DEFERRED COMPENSATION PLAN (DCP)
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Deferred Compensation Plan

Contribution Limits:
* Minimum of $25 per month
* Higher limits than IRA’s

e 2023 Maximum Contribution
is $22,500

* Catch-Up Contributions
* Age 50 provision

* Maximum increases to
$30,000

Deferred Compensation Plan

Deferred Leave Payouts:

* Terminating member may defer
payout of eligible sick, vacation, &
back pay
 DCP Change or Enrollment Form

must be received by NPERS the

calendar month prior to
termination.

» Subject to IRS annual or catch-up
limits.
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Deferred Compensation Plan

Account Distribution:
* Only at retirement or termination

* Severe and unforeseen emergency
* Same options as Defined Contribution

*  Withdrawals (direct or rollover)

* Systematic withdrawal

* Defer

* No penalties for early withdrawal

* Penalty may apply to incoming rollovers

Deferred Compensation Plan

* Plan booklets at NPERS.NE.GOV
* Contact NPERS with additional questions

* Now enrolling on Workday!
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Health Insurance

Termination at ages 55-65
. Affordable Care Act?

. State Retiree Health
Insurance

. County options will
vary
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NEBRASKA

DEPT. OF ADMINISTRATIVE SERVICES

Retiree Continuation of Health Insurance

State Policy Governing Continuation of Retiree Program: State employees who are eligible
for retirement and do retire, are afforded the opportunity to continue health insurance coverage
in the group plan until the first day of the month in which they turn 65. The employee is
responsible for paying 100% of the premium (no State contribution) plus, in some cases, an ad-
ditional 2% administrative charge.

Eligibility: Employees between the ages of 55 and 64 who retire or terminate from State em-
ployment and who are enrolled in a Health Insurance Plan and have actively contributed into
the Retirement Plan for State of Nebraska employees prior to leaving State employment will be
offered the opportunity to continue in the State of Nebraska Retiree Health Insurance Program.
Note: If the employee is over 65, he or she will be offered 18 months of COBRA continuation.

Eligibility of Family Members: Family members of a retired State employee are eligible for
continuation of health insurance coverage, as dependents only, until the employee reaches 65
years of age. Note: If the spouse is already 65 or older at the time the State employee retires,
he or she will be eligible for an 18 month COBRA event only.

e |f a spouse reaches age 65 before the employee, he or she is not eligible to continue their
health insurance through the Retiree Program.

¢ |f the Retiree reaches 65 and has dependent(s) covered under their benefit plan, the
dependent(s) will be offered COBRA to continue their health insurance for a period not to
exceed 36 months. If the dependent should reach the age of 65 prior to exhausting the
36 months of COBRA, the COBRA coverage would cease effective the first day of the
month in which the dependent turns 65.

Length of Eligibility: There are circumstances that would terminate continuation of health cov-
erage before the age of 65 for the Retiree or dependent. Those instances are:

e The Retiree or dependent begins receiving Medicare, including Medicare disability ben-
efits;

¢ The Retiree fails to make the monthly premium payment on time;
¢ The Retiree benefit provision is changed in a subsequent labor contract;

e The administrative regulation, contract provision and/or applicable statutes are changed
and continued coverage is no longer available;

e The State of Nebraska ceases to provide group health insurance to employees.
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How to enroll:

The State utilizes ASI COBRA (ASI) to administer the program.

Upon leaving employment, the State will notify ASI who will send an enroliment packet to the Re-
tiree. To enroll, the Retiree has 60 days from the date coverage ends to complete the enroliment
paperwork and return the paperwork along with payment to ASI.

All coverage will be terminated until an election is made and the initial premium payment is sub-

mitted. When ASI has received the election form and the initial premium payment, they will notify
all vendors of the eligibility of the Retiree and dependents, if any. Once benefits are elected and

premiums are paid, then coverage is retroactive back to date the coverage ended.

When the participant is notified of their option to continue coverage, they may not add
dependents who were not previously covered on the State’s plan when they left State
employment.

During the State’s Annual Open Enrollment period, Retirees may change coverage but
are not allowed to add new dependents or new coverage. For example, if the retiree did
not have dental coverage, they cannot add it during Open Enroliment.

Retirees and spouses, if enrolled in a state health plan, are eligible to participate in the
insurance carrier’s eligible health and wellness programs.

Individuals continuing coverage under the Retiree Program must follow all of the contract
provisions as current employees, including all cost containment features. Any changes
made in the contract will apply to all persons on the Retiree continuation coverage. In-
dividuals continuing coverage under the Retiree Program will be subject to any and all
changes in benefits or premiums.

If you have questions regarding retiree continuation of health insurance contact:

AS —-Employee Wellness & Benefits
(402) 471-4443
Toll Free 1-877-721-2228
Fax (402) 471-1862
as.employeebenefits@nebraska.gov
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